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President’s Message
The Only Constant is Change!
These days, a truer statement cannot be made. As a
community, we are seeing the economy come back to life.
While we are now facing a new variant, there is some
solace in taking a walk outside without having to wear a
mask. My neighbors can see me smiling hello.
Getting the Whole Story
As individuals in this profession, we are always learning - new techniques, new market
insights and during the past year, we’ve taken a good hard look at our profession. I
have received many, many emails from members about the negative portrayal of our
profession in the media. It is very hard to stay upbeat and positive when all we read, or
watch is negative. Let me reassure you, we (me, the Northern California Chapter
board of directors, Region 1, and AI National) are doing all that we can to help. We
have been asked to send all media requests to national for comment and national has
been extremely responsive. PLEASE remember that what you see or read in the
media, may not be the whole interview with President Rodman Schley. We’ve all
experienced quotes taken out of context. So, we are working so much harder than
what you see. And we will continue to work hard to make our profession and ourselves
open, inclusive, diverse, and welcoming. But it takes all of us working together to do
just that.
Virtual Education Hits the Mark
As a chapter, change is affecting us as well. I was excited with the response to the
resurrected Monterey Bay Appraisal Seminar back in July. Fall Conference was a
huge success as well. December is finishing the education track with a bang, as I’ve
just taken Laws & Regs, USPAP and Business Practices and Ethics. Stay tuned as
January is filling up with more educational offerings! And remember, Spring
Conference is just around the corner on March 3rd, 2022, via Zoom. So many great
breakouts planned, you won’t want to miss this event.

It’s More than a Facelift
Another key component of our chapter identity is undergoing an upgrade! Our website
is being re-developed and the new version is amazing. So many talented members
have contributed hours towards this project. Matt Atwood and his team are teetering
on the edge of going live!
The Best is Yet to Come
So, while we have accomplished a lot in 2021, stay tuned as I was just the warm-up
act for the newly MERGED board debuting January 1st. I know that our merger with
the Sacramento Sierra Chapter is going to bring so much positive energy to this
combined chapter as we move forward. We can accomplish so much more - I know
plans are afoot to bring back the Lake Tahoe Conference!
While so many things have changed, much has stayed the same. Our commitment to
providing value to our members has not slowed in the least.
On a personal note, thank you all so very much for allowing me to represent this
amazing chapter and its membership this year. It has been one of the most rewarding
projects I’ve undertaken.
President Jeanine Kraus, MAI, SRA, AI-GRS
2021 Northern California Chapter President
www.paddockappraisal.net
“Do the best you can until you know better. Then when you know better, do better." Maya Angelou

Members in the News
Arlen C. Mills, MAI, SRA, receives the 2021 J. Scott Robinson
Lifetime Achievement Award
For many real estate appraisal professionals throughout the Bay
Area and beyond, the name ARLEN C. MILLS, MAI, SRA, is
synonymous with real estate appraisal education. Think about the
finest pairings you can imagine or in more relatable appraisal
terms, like an HP-12C and the 3 approaches to value!
Iconic….
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Over the years, many anticipated the posting of the Northern California Chapter's
annual education schedule to see which courses or seminars their favorite
instructor would be teaching. They looked forward to the personal welcome Mills
always extended as he greeted everyone like a true friend and imparted his
immense appraisal knowledge as easily as if simply sharing a beloved story.
Mills was previously awarded the Northern California Chapter's
inaugural Lifetime Achievement Award in 2018.
_______________________________________________________
During the 2021 Appraisal Institute National Meetings in Orlando, President
Rodman Schley made the following special presentation:
In the spirit of its namesake, the J. Scott Robinson Lifetime Achievement Award* is
presented to an AI professional who best demonstrates high ethical standards;
contributed to the Appraisal Institute at the chapter, regional, national and/or
international level(s); provided service to his or her community; and contributed to the
appraisal profession. A minimum of 20 years of service is recommended for recipients of
this award.
The next recipient of the J. Scott Robinson Lifetime Achievement Award has been a
practicing appraiser for 65 years and an Appraisal Institute Designated Member since
1965. He has served in numerous positions with the Appraisal Institute at the chapter
and national levels, including national External Affairs Committee and the national Vice
Presidents’ Committee. He contributed to the development of the USPAP Guidelines
and Appraiser Qualifications, as well as the original USPAP course.
He has worked as an Appraisal Institute instructor for decades and he has been
selected on multiple occasions to write valuation courses and served as a consultant to
the Appraisal Institute in developing curriculum. He has been a prolific writer throughout
his career, contributing significantly to the Appraisal Institute’s body of published work.
He has served the Northern California Chapter as president and as a committee
member for decades of Northern California conferences, seminars and events.
For his decades of service, the Appraisal Institute honors Arlen C. Mills, MAI, SRA,
with the J. Scott Robinson Lifetime Achievement Award.
(*) The Appraisal Institute’s Lifetime Achievement Award. As of this year, the award will
be given under a new name and with it, carry the weight of a giant in our profession –
J. Scott Robinson. Scott, who served as the Appraisal Institute’s 2016 president, was a
leader in our organization – and the valuation profession worldwide – for decades before
his tragic passing in January.
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Newly Designated
Congratulations!
Michelle Gleisle, MAI
Joseph J. Blake and Associates, Inc.
500 Ygnacio Valley Rd, Suite 280
Walnut Creek, CA 94596
mgleisle@josephjblake.com
925/482-1374

Garrett Warren, MAI
Valbridge Property Advisors | Northern
California
3160 Crow Canyon Place, Suite 245
San Ramon, CA 94583-1338
gwarren@valbridge.com
925/327-1660 x7207
Direct: 925/659-1027

Rebecca Carlson Frederick, SRA
Carlson Appraisal
1048 Monroe Street, Suite 301
Santa Clara, CA 95050
rebecca@carlson-appraisal.com
www.carlson-appraisal.com
650/676-9585
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Quoted in VALUATION Magazine
Two of our esteemed appraisers were interviewed and quoted in the issue Q2-2021
issue of VALUATION Magazine.

Yvonne Broszus, MAI, was featured
in two separate articles dealing with
the value impacts of COVID on sports
facilities and the use of technology on
sports facilities. Ms. Broszus is the
Chief Operating Officer, Peery /
Arrillaga.

Nancy Phillips, SRA, of The Phillips
Co. in Monterey, was quoted in an
article on market madness – the effects
of pent-up demand, inventory
shortages and historically low interest
rates have created the hottest housing
market in 50 years.

Cause for Applause
Congratulations to the following professionals who were recognized at our 2021 Annual Fall
Conference with prestigious Northern California Chapter Awards:

Arlen C. Mills Education Award

Greg Migdale

This year, the education committee has selected Greg Migdale as
the recipient of the 2021 Arlen C. Mills Education Award. Greg is
the Chief Appraiser of Monterey Cypress Appraisal, in Monterey.
In addition to being a Certified General Appraiser and Appraisal
Institute Practicing Affiliate, he teaches appraisal at Monterey
Peninsula College. He is a huge proponent of the Appraisal
Institute’s curriculum and often refers his students to the Appraisal
Institute to help further their career development. Greg was a key
player in revitalizing the Monterey Bay Appraisal Seminar that
debuted in July 2021. As an appraiser he is mindful of his own
education needs to keep abreast of emerging topics and trends.
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Claudia B. Carleton Legacy in Leadership Award

Lori Horn, SRA

Each year, the Chapter presents the Claudia B. Carleton Legacy in
Leadership Award to a female chapter member for outstanding
leadership, accomplishment and / or support of the Northern
California Chapter and the Appraisal Institute. It is given in
recognition of Claudia B. Carleton, MAI, who throughout her
career was an inspirational and committed Appraisal Institute
volunteer on the chapter, regional and national levels. A major
leadership stepping-stone for Claudia was actually chairing the
1996 Fall Conference!
This year’s Claudia B. Carleton Legacy in Leadership awardee has
been an incredibly generous member of the American Institute of
Real Estate Appraisers and subsequently, the Northern California
Chapter of the Appraisal Institute. To my personal recollection,
she has never turned down an opportunity to talk with or mentor
those interested in the profession. She is always there to offer her
assistance – even if it means at 2+ hour commute to help get a
program started. She has given tirelessly of her time and talents
by serving on the Chapter’s Board of Directors as well as an
engaged Regional Rep. She has served on various seminar and
conference committees for decades. Most recently she has served
as the Chapter’s PR chair. Lori truly models leadership in all her
endeavors.

Happy Holidays!
Best Wishes for a
Healthy, Happy & Prosperous
New Year
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Meet Your 2022 Leadership Team

Installation Celebration: It’s Almost Time to Celebrate!
Plan to join us on Thursday, January 20th as we kick off 2022 with our first Workshop, Chapter
Meeting and Installation Celebration of not only the New Year, but the newly merged Northern
California Chapter!
Details for the 3-hour Environmental Contamination workshop will be posted to the website
shortly. Post workshop, it will be a terrific opportunity for members of the Sacramento-Sierra
Chapter and the Northern California to meet, greet and support 2022 Chapter President Steve
Salmon, MAI, and his Leadership Team (even if it is via ZOOM).
President
Vice President
Treasurer
Secretary
Immediate Past President

Steve Salmon, MAI
Jarrod Hodgson, MAI, AI-GRS
Zane Stone, MAI
Paul Chandler, MAI
Jeanine Kraus, MAI, SRA, AI-GRS

Director (2022)
Director (2022)
Director (2022)
Director (2023)
Director (2023)
Director (2023)
Director (2024)
Director (2024)
Director (2024)

Nick Cadigan, MAI
Art Troy, AI-GRS
Fasa Uwhuba, MAI
Ryan Whitelaw, MAI
Brian Nicholson, SRA
Michelle van de Pol, MAI
Robert James, Jr. MAI, SRA, AI-GRS
Judson Cline, MAI, SRA
Ryan Frings, MAI, AI-GRS

Central California Branch Chapter
Sacramento Branch Chapter
Sierra Branch Chapter
Silicon Valley Branch Chapter
North Bay Branch Chapter
Monterey Bay Branch Chapter
East Bay Branch Chapter
Golden Gate Branch Chapter

Kelly Stevens, SRA
Angela Hernandez
Jim Cogdill, SRA
Neil Lefmann, MAI, SRA
Matthew Gayda
Tim Edwards
Scott Dugas, MAI
Matt Roby

Bylaws
Finance
Newsletter
Candidates Guidance
Technology & Networking
Public Relations
Education
Courses
Seminars
Workshops
Spring Conference
Fall Conference
Spring Litigation Conference
Monterey Bay Appraisal Seminar
New Appraisal Professionals (NAP)
Scholarships

Paul Chandler, MAI
Zane Stone, MAI
Jeanine Kraus, MAI, SRA, AI-GRS
Joe Cormier-Knopp, MAI
Matt Atwood
Lauren Hickey Porcella, MAI
Paul Chandler, MAI
Erik Woodhouse, MAI
Paul Chandler, MAI
Gene Williams, MAI
Michelle Patton, MAI
Neil Lefmann, MAI
Trentin Krauss, MAI
Chris Daniel, SRA
Matt Atwood
G. DeWeese, MAI, N. Hulberg, MAI, L. Hopper, MAI, AI-GRS
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Links You Can Use
Labor Market Info From State of California
https://www.labormarketinfo.edd.ca.gov/data/labor-force-and-unemployment-for-cities-and-census-areas.html

Population Estimates From State of California
https://www.dof.ca.gov/Forecasting/Demographics/Estimates/

FHLMC – Weekly Mortgage Rate Data
http://www.freddiemac.com/pmms/pmms_archives.html

BLS Inflation Data
http://data.bls.gov/cgi-bin/surveymost?cu

Quick Facts from the Census Bureau
https://www.census.gov/quickfacts/CA

Committee Reports
Candidates’ Guidance Update
Below is an updated report as the records now include all candidates in the newly
merged Northern California and Sacramento Sierra Chapters. As many of us know,
working through the designation process is a slow, long-term commitment. The
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pandemic slowed that process greatly. During 2021, we had 8 members earn their
designations: seven new MAI designations and one new SRA designation.
Congratulations to those that persevered!
As of today, we have 73 candidates working toward designation or earning an
additional designation. The mix is as follows:
 48 MAI candidates with 4 that are only one element from getting their
designation. This is by far, the most active group with progress being made
during 2021.
 9 SRA candidates
 12 AI-GRS candidates
 4 AI-RRS candidates
As compared to the 73 candidates, we have 27 candidate advisors. Of the 27, only
four have any availability. I recently joined the advisor panel, and I am so looking
forward to working with the two candidates that selected me as their advisor!
I believe that we will be able to assist these candidates in a more dedicated / personal
way, once we can deliver designation education (DE/AE) in person, virtually or in a
hybrid format. So, keep up the pressure to National for those delivery options to be
available to chapters.
– Jeanine M Kraus, MAI, SRA, AI-GRS

More Candidate’s Guidance …

Comprehensive and General Certification Exam Prep
“Hey fellow appraisers!
If you are a stress case preparing for the four MAI Comp exams, let me tell you,
the easy choice is taking Gary DeWeese’s course ( http://garydeweese.com ).
Not only was it thorough, but I passed the comp exams on the first time. I can
tell you that academically, the prep course that he offers widely suited the
exams and was strategically challenging, but most importantly comprehensive.
I personally was very fearful of these exams, and I am sure I have many
colleagues out there who feel similarly to myself, but this course can certainly
ease those concerns. I am excited to be an MAI and it is in no small part due to
this course.”
DeWeese, an MAI and instructor of QE and AE-DE education with the Appraisal
Institute, is the developer of the Comp Exam Prep materials. He continuously updates
the product, and he also offers free one-on-one time with anyone who may have a
question about any of the solutions to the problems presented in the program.
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The cost is $300 for the Income, $150 for the Sales, $150 for the Cost/HBU and $150
for the General module material. If you purchase the first 3 modules, the General
module material is free. The material is based on multiple choice type problems with
detailed solutions illustrated and is electronically delivered usually on the same day as
ordered. For more information about the material, to read student reviews, and learn
how to order go to www.garydeweese.com or contact Gary directly at
garydeweese@comcast.net or 925-216-8751.
The materials were developed by Gary DeWeese and are not sponsored or endorsed by the Appraisal
Institute.

AIET Scholarships Available
Act Now – Deadline is January 1
A variety of National & Regional Scholarships are available through the Appraisal
Institute Education and Relief Foundation (AIERF). To learn more about the AIERF,
visit the Appraisal Institute Education and Relief Foundation.
Appraisal Institute Education
& Relief Foundation Minorities
and Women AI Course
Scholarship

Minorities and women Candidates for Designation who Click Here
are active in appraising and need financial assistance
to take Appraisal Institute courses leading to the MAI,
SRA, AI-GRS or AI-RRS designations
Candidates for Designation who are active in
Click Here
Appraisal Institute Education
appraising and need financial assistance to take
& Relief Foundation AI Course
Appraisal Institute courses leading to the MAI, SRA, AIScholarship
GRS or AI-RRS designations.
Appraisal Institute Education
and Relief Foundation
Practicing Affiliate Course
Scholarship

Practicing Affiliates who are active in appraising and
need financial assistance to take Appraisal Institute
courses leading to the state certification.

Click Here

Women’s Initiative Committee (WIN) – Nancy Phillips, SRA
National WIN Committee Update
WIN had a station in the exhibit hall at AI Connect in Orlando during the August
National Meetings. In addition to providing information on WIN initiatives, interest
cards were distributed to generate a list of potential mentor/mentees. Attendees
obtained professional head shots at the booth. Professional Development, Mentorship,
and Mission Statement work groups continue development of specific initiatives.
The committee selected the recipient of the SPOTLIGHT award, recognizing a member
who has made important contributions related to fostering the growth of women in
the valuation profession. The award was presented to Sara Stephens, MAI, AI-GRS,
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CRE of Little Rock, Arkansas. The award recognizes an AI professional who has made
an important contribution to fostering the growth of women in the valuation
profession. Sara was the Appraisal Institute’s 2012 National President. As owner and
principal of Richard A. Stephens & Associates, Sara has over 30 years of experience
and specializes in eminent domain, litigation support and tax appeal. The Northern
California Chapter was fortunate to have Sara as our guest speaker for our September
WIN-NC.

Chapter WIN
To avoid any confusion between national and chapter initiatives, our chapter’s
Women’s Committee were renamed WIN-NC. Zoom discussions will be titled
“WIN(ing) Conversations in Northern California”.
The chapter zoom meeting in June featured guest Sandra Adomatis, SRA, of
Florida. A mix of experienced members, along with others just beginning their careers
or thinking about entering the profession were present. Sandy discussed her career
path providing insight into the profession from a woman’s perspective and illuminating
the green specialty she has cultivated as an example of the range of opportunities the
profession offers. After the discussion, a networking roster was created to facilitate
future communication and resources to members.
An enthusiastic supporter of women in the profession, Sara Stephens, MAI, AIGRS, shared her experience as a successful business owner and leader in the
appraisal profession at our September WIN-NC interactive chat. We are so very
fortunate that both Sandra and Sara are so giving of their experiences to help others
reach their professional goals.

Residential Appraiser Project Team (RAPT) – Nancy Phillips, SRA
National Residential Project Team
The new AI Residential Review form designed for non-lending purposes is complete
and should be ready for distribution soon. Recent RAPT meetings were postponed in
anticipation of the in-person meeting in Orlando.
Chapter RAPT
Our chapter RAPT zooms held in June, September, and December featured open
discussions on a variety of topics of interest to residential appraisers. Experienced
attendees provided guidance and resources to those seeking to expand their work
experience. Watch for information on our 2022 quarterly meetings that will be held in
March, June, September, and December. They are FREE and all are welcome!
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Branch Chapter News
Get Connected “In-Person” on the Monterey Bay Peninsula!
We all live in our little “appraiser world” bubbles, so having the opportunity to get
together with peers is both fun and beneficial. Join us for a casual and informal
roundtable discussion every month (or so) to meet up with local appraisers.
All are welcome!
Friday, January 14 (TGIF)
290 Figueroa Street (near Fisherman’s Wharf)
Monterey, CA
6:00pm until whenever

The Simple Details: Buy-your-own-beer (or beverages) and appetizers. Advanced
reservations are not necessary - grab a colleague, your peers and just show up!
Questions? Contact Greg Migdale at greg@montereycypressappraisal.com
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2022 Northern California Chapter Educational Offerings
Click above or event titles below for details and additional registration information

Seminar: Contract or Effective Rent – Finding the Real Rent

Jan 14

Instructor: Gary DeWeese, MAI
A 4-hour virtual morning classroom presentation
BEST VALUE RATE: Save up to $50 – Register by 12/24

Workshop: Environmental Contamination

Jan 20

Presenter: Stan Sidor, MAI
A 3-hour virtual classroom presentation

Course: NEW! 2022-23 National USPAP Update (7-Hour)
Instructor: Dawn Molitor-Gennrich, SRA, AI-RRS
A 7-hour virtual classroom presentation
BEST VALUE RATE: Save up to $90

Seminar: Evaluating Commercial Leases: The Tenant &Terms Matter

Jan 21
Feb 28

Feb 7

Presenter: Gary DeWeese, MAI
A 7-hour virtual classroom presentation
BEST VALUE RATE: Save up to $80

Seminar: 2022 Economic Forecast

Feb 25

A 4-hour virtual morning classroom presentation
Topics include:
Economic Update
Local Markets
Regional Market Update
Panelists include:
- Jim Wunderman, President and CEO, Bay Area Council
- Ben van der Meer, Sacramento Business Times
Watch for registration to open soon!

2022 Annual Spring Conference

Mar 3

A 7-hour virtual conference presentation
Breakout Sessions
Soil and Water
Macroeconomic Ag Update
SB9: Single-Family Zoning Reform
The SMART Residential Appraiser
Fractional Interest Ownership
Reading and Understanding Preliminary Reports
Avoiding Bias: Building a Bias Defense
A Re-Do: Freddie, Fannie, UAD and More!
Special Guest
- Sandra Adomatis, SRA, 2022 Appraisal Institute National Vice President
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Panelists
- Mike Belote, President / Lobbyist, California Advocates, Inc.
- Dawn Molitor-Gennrich, SRA, AI-GRS, Molitor-Gennrich Consulting, Inc.
- Francois (Frank) K. Gregoire, ASA, IFA, RAA, Gregoire & Gregoire
- Jennifer Scharre, Esq., Temmerman Cilly Law Firm
- Walt Carney, MAI, Sr. Managing Director, Valbridge Property Advisors
- Chrisoula Kantiotou, Ph.D., Sr. Appraiser, Valbridge Property Advisors
- Kelly Snider, Director, CRED, San Jose State University
- Ryan Leaderman, Partner, Holland & Knight
- Joel Baker, Alamode Software
- R. Wayne Pugh, MAI, FRICS, CCIM, CDEI, Founder SFREP, Inc.
- Rachael Beam-Jares, Director of Valuation Engagement, Fannie Mae
- Dustin Harris, The Appraiser Coach
- Matt Clark, Senior Industry Analyst, American AgCredit
Tuition starts at just $99 – Watch for registration to open soon!

May 12

2022 Spring Litigation Conference
A 6-hour virtual classroom presentation

Spotted Stepping Out and
Sipping Suds in the North Bay
From left: Nick Cadigan, MAI, Joe
Cormier-Knopp, MAI, Lauren HickeyPorcella, MAI, Sean Lim, MAI, Ryan
Ward, MAI, Kyle Crawford, Steve
Salmon, MAI, and Ricardo Goni.

https://www.appraisalinstitute.org/education/
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Tidbits
2021 WOW – What a Year! More Covid, California’s population declines for the first
time in history… same for the San Francisco Bay Area.

Bay Area Population Growth
Population
2021 % Gro.
Alameda
1,656,591
-0.4%
Contra Costa
1,153,854
0.3%
Marin
257,774
-1.0%
Napa
137,637
-1.0%
San Francisco
875,010
-1.7%
San Mateo
765,245
-0.8%
Santa Clara
1,934,171
-0.6%
Solano
438,527
-0.2%
Sonoma
484,207
-1.5%
Bay Area Totals
7,703,016
-0.6%
California
39,466,855
-0.5%
Source: CA Department of Finance, E-5

2020
1,663,114
1,149,853
260,388
139,000
889,783
771,061
1,945,166
439,211
491,354
7,748,930
39,648,938

Peace,
Hope &
Joy
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In Memoriam
Arthur Gimmy, MAI
Arthur E. Gimmy passed peacefully on July 1, 2021, at his home in Bodega Bay, with
his wife, Mary, and daughters, Lisa and Laura, at his bedside. He was born in
Hollywood, CA on August 19, 1930. Truly a star and a gentleman. Parents were Nettie
and Carl Gimmy. He was the older brother to Robert Gimmy and Nancy Anderson.
During the Korean conflict he was stationed stateside in Air Force telecommunications.
Art was an athlete and a runner. His love of the ocean and beach were present from
his early teenage years and culminated as a diver and collector for the Steinhart
Aquarium in San Francisco. A graduate of Hollywood High School, UCLA and a lifetime
member of the Appraisal Institute, MAI, Art was one of those blessed individuals
whose career path as a commercial appraiser and expert witness became a passion
and a joy. He was the CEO of AGI Valuations and ultimately relocated his corporation
after years in San Francisco to Petaluma.
Art's love of reading, especially history and crime novels, spiked his curiosity for travel
adventures around the world. He was the patriarch to a blended family: wife, Mary,
Lisa Gimmy and Claus Best, Laura and James Helton, Michael and Martha Porter,
Therese and Scott Smith. He was grandfather to: Emily and Aaron Foor, Rose Ashbach
and Diego Martinez, Chanel and Will Condon, John and George Porter and Geno Oliva.
Great grandchildren: Noah, Haley, Allison and Asher Foor, Oliver and Lucas Martinez,
Willow and newly arrived Kit Condon.
We will always remember your guidance and generosity. Your bright blue eyes and
constant smile are engraved in our hearts, and we will never forget all our family good
times because of you.
To plant trees in memory, please visit our Sympathy Store.
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Thank you to our 2021 Sponsors

The support of these firms and individuals is greatly
appreciated and the Northern California Chapter looks forward
to collaborating with each of them again in the New Year.
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IMHO: Where Have All the Appraisers Gone?
This past year or two I have repeatedly been asked the following questions by many of
my land conservation industry clients:
•
•
•

Why am I having a hard time finding an appraiser?
Why are appraisal turnaround times so much longer?
Why are appraisals costing more?

As you might expect from an appraiser, my answer is: the answer to all three
questions is found in an analysis of the numbers. Nonresidential appraisals, meaning
likely all your appraisals, will need to be performed by state licensed general
appraisers (AG). To answer these three questions below I have summarized data
relating to the number of California licensed General Appraisers. That data is found on
the website of the California Bureau of Real Estate Appraisers (BREA)
(https://www.brea.ca.gov/). The data most relevant to this conversation is summarized
in the following table.
Numbers of California Licensed General Appraisers
# of
Time
General Ann./Cum.
Ann./Cum.
Period
Licenses
Decline
% Decline
Fall 2015
3,245
Fall 2016
3,147
-98 / -98
-3.0% / -3.0%
Winter 2017
3,076
-71 / -169
-2.3% / -5.2%
Summer 2018
3,072
-4 / -173
-0.1% / -5.3%
Winter 2019
3,006
-66 / -239
-2.1% / -7.4%
Fall 2020
2,889 -117 / -356 -3.9% / -11.0%
8/28/2021
2,816
-73 / -429 -2.5% / -13.2%
One can see a steady decline in number of general appraisers with no period of an
increase. In fact, this has been a trend since the appraisal industry practitioners
numbers peaked in 2007. It is not provable, but in 2015, the 3,245 general appraisers
were likely 250 to 500 general appraisers short of a balanced appraiser services
marketplace. The above numbers reflect a 13.2% decline in the number of licensees
over the recent six years, or an average of 2.2% per year. However, that has not been
a constant rate of decline, 7.9% of the decline has occurred within the past three years
or a rate of 2.6% per year.
Another factor affecting the land conservation community is what I have come to name
the appraisal industry’s lost generation. The first five or so years of an appraisal career
is a steep learning curve. Typically, those years are spent working on the simplest of
all appraisals. This is when appraisers learn basic subject property, and market
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research, skills. During this first five years typically only the most rudimentary of
analysis skills are learned. During career year five through fifteen most appraisers
begin spreading their wings, and hopefully with supervision from a senior appraiser,
begin developing skills to perform more in-depth analysis, and more complex appraisal
assignments.
Within the appraisal industry appraisers are worth very little in the marketplace until
they have the necessary skills learned through experience to identify and analyze
complex appraisal problems. Typically, while it is a learning process, and skill levels
increase during that period, it is typically around year fifteen that appraisers become
fully competent journeyman appraisers.
When the great recession hit, the appraisal industry, struggled financially. There was
an enormous economic thinning of the appraiser herd. As with any thinning of the
herd, it is the weak who die, and the strong who survive. In the appraisal industry
strength largely correlates to skills gained through experience. During the great
recession most appraisers with less than fifteen years of experience left the industry.
During those recessionary years, those less skilled appraisers simply could not
support a family. Those appraisers who left during the recession should have become
the current mid-career appraisers. These mid-career appraisers are the most
productive appraisers, but they are now the missing generation of appraisers.
The great economic boom led to an oversupplied number of appraisers in the
marketplace peaking during 2007. By 2014, the great recession led to the number of
appraisers declining by nearly 40% from the 2007 peak. Yes, there was a 5.7%
average annual rate of decline in the number of appraisers during that seven-year
recessionary and struggling economic time.
As with many massive scale market corrections, there likely was a market over
correction. That means the 3,245 general appraisers in 2015 might really have needed
to be about 3,500 to possibly even 3,750 in order to have been a well-balanced
marketplace of California general licensed appraisers.
The preponderance of those who left the industry during the great recession left with
fifteen or fewer years of experience. We are now largely missing those appraisers who
currently would have had 15 to 25 years of experience. This fact can be seen in a
2009 BREA analysis of licensed general appraisers in which BREA found only 25% of
the general appraisal licensees were between 30 and 50 years old. This is in
comparison to 47% of the general appraisal licensees being 60 years or older.
Few appraisers in the 30-to-50-year age bracket, and essentially half of appraisers
more than 60 years old does not bode well for the availability of seasoned appraisers
for some period into the future. To get economics geeky on you, there is a market
problem of a highly inelasticity supply of appraisers, versus a relatively highly elastic
demand for appraisers. This appraisal industry mismatch of the ability of the industry
to change size as rapidly as market demand changes size is a problem which has
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always plagued the appraisal industry. That is demand changes quickly, the number of
appraisers is inherently slow to change.
In my opinion the severity of the great recession aggravated this inherent problem of
quickly changing demand for appraisers verses a dwindling supply of appraisers.
Again, it takes fifteen or so years to create journeyman skill level appraisers. Also,
again during the great recession we lost most of our appraiser ranks with fifteen or
fewer years of experience.
As we were first coming out of the great recession, in my opinion the impacts of the
missing generation of appraisers were largely masked by senior appraisers working
longer than historic norms. Senior appraisers tended to postpone retirement after the
recession. But now more appraisers, partially those in the 70 plus age bracket, are
retiring, or cutting back on the number of appraisals they are willing or able to
complete. During the past few years, that missing generation of appraisers who would
now be in mid-career is increasingly becoming more evident in the marketplace, as
more senior appraisers are leaving, and the ranks of mid-career appraisers is too
small to replace those leaving.
I do not have a suggested problem solution for the land conservation industry. Nor do
I, or anyone else, have a viable suggested problem solution for the appraisal industry.
This is a problem that inherently takes time and money to fix. I hope that I have helped
you understand the reason for your difficulty in finding appraisers, and quick
turnaround time. I assure you it is not you personally. It is a structural problem in the
appraisal industry, which is not likely to go away soon.
To best deal with a problem, one is better equipped to deal with the problem by
understanding the problem causes, rather than simply observing the problem effects.
Ronald G. Garland, MAI, SRA
Garland & Salmon Inc.

Appraisers Wanted
View these and additional listings
https://www.norcal-ai.org/employment.php
Senior Appraiser County of San Mateo
The Office of the Assessor-County Clerk-Recorder and Chief Elections
Officer of the County of San Mateo, is seeking well-qualified applicants for
the position of Senior Appraiser. $7,462 - $9,329/Month
In general, Senior Appraisers:
 Obtain, process, and analyze data for timely completion of the
valuations of the most complex and specialized residential,
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commercial, industrial, manufacturing, technological, agricultural, institutional, mixed-use, and special-use
real and personal property for tax assessment purposes
Present appraisals before the Assessment Appeals Board
Perform lead work and train new workers

The Assessor's Office is currently involved in several major projects, including the development of a new Assessor's
Property Assessment System (APAS), and the appraisal and assessment of several large-scale commercial,
manufacturing, research and development, and mixed-use developments being built throughout San Mateo
County. Senior Appraisers may have the opportunity to work as subject matter experts in the development of the
new assessor computer system. This is an exciting time to join our team of experienced and committed
professionals.
The ideal candidate for this position will either be a
 BOE (California State Board of Equalization) certified appraiser with at least five years of experience, of
which three years were working on commercial appraisals for assessment purposes, or
 BREA (California Bureau of Real Estate Appraisers) licensed (BREA Certified) appraiser with six years of
experience appraising real property, of which three years were valuing commercial properties.
All employees must obtain a BOE Property Tax Appraiser Certification within one year of appointment to this
position. The person hired into this position may be required to obtain the Advanced Appraiser Certificate issued by
State Board of Equalization within two years of appointment.
QUALIFICATIONS
Certification: Under the Revenue and Taxation Code any person performing the duties of an appraiser for property
tax purposes as an employee of the state, any county, or any city and county, must hold a valid appraiser's
certificate issued by the California State Board of Equalization (Board).
Education and Experience: Any combination of education and experience that would likely provide the required
knowledge, skills and abilities is qualifying.
Ideal candidates will:




Have a bachelor's degree from an accredited four-year institution of higher learning, and three years of
experience appraising residential and commercial properties, 1 year of which involved appraising
commercial and industrial properties for tax assessment purposes, OR
Be a high school graduate (or equivalent) and have 7 years of experience appraising residential and
commercial properties, three years of which involved appraising commercial industrial properties for tax
assessment purposes

Final Filing Date: January 3, 2022
To learn more about the position and to apply online, please visit our website
at https://www.governmentjobs.com/careers/sanmateo/jobs/3335531-0/senior-appraiser-open-and-promotional.
Applications are only accepted online. Responses to the supplemental questions must be submitted in addition to
our regular employment application form. A resume will not be accepted as a substitute for the required
employment application and supplemental questionnaire. EOE

Appraiser Trainee - Hourly Pay
We are a small in-house appraisal department for an insurance firm. Our valuations are cost-approach only and do
not require comps or market value analysis. We are looking to work with appraisers (including trainees) who are
interested in learning a specialized appraisal skill set that will lead to satisfying, well-paid work that is different from
single-family appraising.
Good writing and people skills and the ability to work within deadlines are required.
Hourly pay while training, then fee-based. Once trained, we may send you on short overnight trips, mostly in
California, with all expenses paid, including mileage. Training will be at our offices in Newport Beach (or by Zoom).
Must be vaccinated for Covid.
Please contact Rick Murphy, 949-400-5712, rkmurphy@alliant.com
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Kidder Mathews - Real Estate Appraiser Position Available
Kidder Mathews Valuation Advisory is looking for smart, entrepreneurial, and highly-motivated individuals to work
as appraisers in our San Jose, Redwood Shores, San Francisco, Pleasanton, Sacramento, Roseville, and Reno
offices. We offer the highest compensation package in the industry, along with a full spectrum of benefits including
health insurance; a 401k retirement plan; payment of Appraisal Institute dues and BREA fees; and an education
stipend for AI Candidates. Each office also provides full administrative and technical support in a professional
environment.
REQUIREMENTS:
 State of California AG certification and/or Appraisal Institute MAI designation
 Excellent written and verbal communication skills
 Strong organizational, math, and analytical abilities
 Proficiency in Word, Excel, and Argus
 Highly professional image and demeanor
Kidder Mathews is the largest, independent commercial real estate firm on the West Coast, with over 900 real
estate professionals and staff in 22 offices in California, Washington, Oregon, Arizona, and Nevada. We provide a
complete range of appraisal, consulting, brokerage, property management, project & construction management,
and sustainability services. Recently, Kidder Mathews was named a Business Journal “Best Workplace” and a Bay
Area News Group “Top Workplace” and has also made the Inc. 5000 list of fastest-growing, privately-held
companies for four of the past five years. Qualified applicants are invited to submit a résumé
to jeff.enright@kidder.com.

Bank of America Commercial Valuation Services - Seeking Commercial
Appraisal Services Consultant
Open Position as a Commercial Appraisal Services Consultant. Primary responsibilities of this role are
managing the acquisition, preparation and review of real estate appraisal products. The specific job responsibilities
involve obtaining timely and cost-effective independent valuation reports; preparing quality assurance reviews in
accordance with credit policy, underwriting, credit approval and regulatory requirements.
Job Description
- Performs quality assurance (detailed) technical reviews.
- Reviews reports for contract compliance; grades performance.
- Interacts directly with vendors as well as with the extensive Lines of Business within the Bank.
- Evaluates valuation requests for policy/regulatory compliance.
- Develops vendor statements of work for each order.
- Selects prequalified vendors and distributes RFPs.
- Executes award and monitors vendor performance.
- Invoice preprocessing and validation.
- 1st -level business and vendor dispute resolution (e.g., vendor selection, utilization frequency, invoicing, etc.).
Required/Desired
- Active State-Certified General Real Estate Appraisal Credential.
- 5+years commercial real estate appraisal experience.
- An in-depth working knowledge of valuation theory and methodology for commercial and residential appraisals.
- Able to write concise technical opinions in language comprehensible to expert and layman alike.
- Intermediate proficiency in the use of the following software applications: Argus (cash flow software), Microsoft
Excel (spreadsheet).
- Basic proficiency in other department programs including: Microsoft Word (word processing).
- Able to work independently in a remote setting.
- Commercial appraisal review experience for federally-regulated banking institution or equivalent preferred.
- Bachelor’s degree.
Link to the Role: https://ghr.wd1.myworkdayjobs.com/Lateral-US/job/San-Francisco/CommercialAppraisal-Services-Consultant_21061881-2 For more information contact Sushuma R. Kistner, MAI-AI-GRS,
SVP/Review Manager, at 925/387-5445.
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Valbridge Property Advisors - Northern California Seeking Appraisal
Analyst/Appraiser Trainee - San Ramon
Bring your expertise and knowledge and we will provide you the earning potential, data access, services,
equipment, support, and work environment you need for a successful career with professional growth and personal
satisfaction.
Valbridge Property Advisors | Northern California is part of a nationwide commercial property valuation firm with
80 offices. Valbridge Property Advisors/Northern California continues to be one of largest appraisal organizations in
Northern California, with offices in Silicon Valley, the East Bay, Central Valley and Sacramento. As a leader in the
field of commercial real estate appraisal, Valbridge Property Advisors/Northern California presents challenging
opportunities for leading-edge professionals.
Employment Opportunities:
Valbridge Property Advisors/Northern California has an immediate opening for an Appraisal Analyst/Appraiser
Trainee in our San Ramon office. The Analyst position provides an excellent opportunity for experience and
potential advancement within the commercial appraisal industry.
The Analyst will assist licensed commercial appraisers in the appraisal process including gathering and organizing
market data, writing narrative appraisal reports, and preparing exhibits such as site plans and maps. Analyst has a
unique opportunity to be mentored on the job and to develop relationships with local real estate professionals as
they work toward developing their appraisal career.
Applicants must be detail-oriented, analytical, and extremely organized. The position requires excellent
communication skills, above average math and writing skills, a professional demeanor, good telephone etiquette,
and the ability to work with minimal supervision. Strong computer skills are a must.
This position is full-time and does not require an appraiser’s license; however, a trainee license or a residential
license is preferred. The right candidate will be highly motivated to succeed in the Commercial Real Estate
Appraisal field and will be required to eventually obtain a State of California, Commercial Real Estate Appraisal
License.
Education:
Bachelor’s Degree or higher
Additional Requirements:
 Dependable Vehicle
 Vehicle Insurance
Further Information:
One of the main reasons professionals join us is to collaborate with some of the best minds in the business. If you
check our website, you will see that most of our Appraisers and Analysts have been with us for many years.
Valbridge Property Advisors/Northern California offers excellent earning potential and a stable, professional work
environment. Medical and 401(k) plans are available.
Please send your resume and cover letter to our Operations Manager, Ana Bonifacio abonifacio@valbridge.com

Appraiser Opportunity (AL or AR)
We are seeking an Appraiser trainee or licensed to assess real estate properties and determine an accurate value.
In this position, you will inspect each site in person and learn to conduct remote research to determine how the
property fits into the value of the surrounding area. Our ideal applicant has a bachelor’s degree and a real estate
appraiser’s trainee license.
This is a 1099 contract position with increasing fee split with experience. Possible ownership opportunity as
well. This is an opportunity to learn appraising, gain the experience and hours required to be a certified licensed
real estate appraiser.

Appraiser Duties and Responsibilities
 Inspect each property assigned.
 Research property values in the surrounding area of East Contra Costa and Alameda counties.
 Full, exterior, desktop, review, and hybrid appraisals.
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Appraiser Requirements and Qualifications
 Minimum real estate appraiser’s trainee license.
 Dependable vehicle.
 Highly professional image and demeanor.
 Valid driver’s license.
 Must take the classes necessary to be certified. Other basic training encouraged that will help move up
the pay scale quicker.
 Own necessary equipment and software.
 Ability to work independently and remotely.
 Excellent verbal and written communication skills.
 Attention to detail.
 Think outside of box. (Flexible)
 Proficiency in Microsoft Word and Excel.
 Strong time management skills.
 Desire to learn, strong work ethic, and highly motivated.
 Ability to travel for property inspections and to come into the office during the initial training period.
 May require background check.
Education
 Bachelor’s degree or higher, or in the process. (Required to become a state certified appraiser) Licensing
requirements.
https://brea.ca.gov/html/Lic_Hdbk.html#eee
 Must take the classes necessary to be certified. Other basic training encouraged that will help move up
the pay scale quicker.
 Continuing education.
Please send resume and any other pertinent information to:
jay@ostlundappraisals.com
Jay Ostlund, Ostlund Appraisals - 925-922-4718
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Stay in the Loop
Northern California Chapter:
https://www.norcal-ai.org/our-chapter.php
Chapter Leadership:
https://www.norcal-ai.org/contact.php
Education/Events:
https://www.norcal-ai.org/education-events.php
Resource Library:
https://www.norcal-ai.org/resource-library.php
Chapter Newsletter:
https://www.norcal-ai.org/resource-library/1/Chapter_Newsletter.html
President’s Message:
https://www.norcal-ai.org/resource-library/2/Presidents_Message.html
Appraisal Institute (National):
https://www.appraisalinstitute.org/
AI News:
https://www.appraisalinstitute.org/news/
AI Publications:
https://www.appraisalinstitute.org/publications/
Find an Appraiser:
https://ai.appraisalinstitute.org/eweb/DynamicPage.aspx?webcode=aifaasearch
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Don’t Forget! NorCal Appraisers Wanted:
https://www.norcal-ai.org/employment.php
If you have news to share with our Northern California Chapter membership and the appraisal
community, please contact: Joe@JNval.com
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